STEELSTOWN PRIMARY SCHOOL and NURSERY UNIT

CHILD PROTECTION POLICY

Steelstown Primary School works to create an ethos which contributes to the care, safety and well being of children.  As well as our statutory responsibilities in relation to pupils’ learning this school recognises its responsibility to safeguard the welfare of all children by protecting them from physical, sexual and emotional harm.  It is consistent with the aims and objectives of a Catholic school that all teachers have a duty to protect children from abuse or the risk of abuse as children cannot learn effectively or develop to their full potential unless they feel secure. 

Parents are asked to support the school in its pastoral responsibilities towards pupils and work closely with staff to ensure that all children are protected from harm.

Abuse can be defined as:

Neglect - the persistent or significant neglect of a child, or the failure to protect a child from exposure to any kind of danger, including cold or starvation, or persistent failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive.

Physical - deliberate physical injury to a child or wilful or neglectful failure to prevent physical injury or suffering to a child.

Sexual - the sexual exploitation of a child or young person for an adult’s or another young person’s own sexual gratification; the involvement of children or young people in sexual activities of any kind (including exposure to pornography/violent films/ videos) which they do not understand, to which they are unable to give informed consent or that violate normal family roles.

Emotional - persistent or significant emotional ill-treatment or rejection, resulting in severe adverse effects on the emotional, physical and/or behavioural development of a child.

The prevention of abuse is our main aim and personal protection programmes are integrated into the curriculum.  These include:

a) Personal and Social Education 

b) Pastoral Care in Schools 99/10 Updated 

c) Relationships and Sexuality Education DE Circular 2006 – Safe Recruitment Practices.  

Internal Procedures

Teachers should report signs of neglect i.e. unkempt appearance, persistent headlice, absenteeism, latecomers etc. and any signs of physical, sexual or emotional abuse to the designated teacher and make a record of these in a class incident book.  The designated teacher will make a record of all reported incidents and deal with them as s/he deems appropriate.  The class teacher will be kept fully informed of on-going developments in all reported incidents.  All discussions/information must be kept confidential.  Reports of child abuse or suspected abuse will be dealt with in the first instance by the  designated teacher, the Vice Principal, Mr McMonagle, who has specific responsibility for Child Protection.  All staff (teaching and non-teaching) and parents/guardians have been informed of his role.  If Mr McMonagle is unavailable then Mrs McClafferty (Vice-Principal) will carry out his responsibilities. In the unlikely absence of these designated teachers, the matter will be dealt with by Mrs. Bradley (Principal).

All staff (teaching and non-teaching) have been alerted to the signs of possible abuse and are aware of the procedures to be followed.  These procedures, which are outlined below are reviewed annually.

1.
If a child makes a disclosure to a member of staff regarding abuse or possible abuse or if a teacher/supervisor suspects a case of child abuse, he/she should immediately express his/her concern to the designated teachers, Mr. McMonagle/Mrs. Mc Clafferty.

2.
To ensure the protection of the child and the member of staff, a detailed written account will be kept by the designated teacher. (Information given to members of staff about possible abuse cannot be held in confidence, however teachers are asked to treat the information sensitively and inform only those who need to be aware of the situation.)

3.
The designated teacher will assess the situation and immediately pass on any concerns to the Principal, who may decide to make a referral to the Diocesan Administrator CCMS, the Child Protection Officer WELB and Social Services, if the child is considered to be at risk.  

4.
A complaint against a member of staff  should be reported directly to the Principal, who will deal with it according to CCMS, DENI and WELB Guidelines.

The school adheres strictly to the guidance issued by WELB “Child Protection Guidelines”, CCMS “Procedures on Child Abuse”,  DENI “Pastoral Care in Schools - Child Protection” and DE Circular 2006 Safer Recruitment Practice.   All new information from Social Services, NSPCC or any of the above agencies will be disseminated to staff.  There will be a programme of on-going Inservice Training for Governors and Staff members on Child Protection issues.

It is important that parents who have a concern about their child’ safety, welfare or progress in learning, follow the procedures outlined below:

Step 1:

talk to the class teacher

Step 2: 
talk to a V.P. (also designated teachers for Child Protection, Mr. McMonagle and Mrs. Mc Clafferty
Step 3:

talk to the Principal (Mrs. Bradley)

Step 4:

talk/write to the Chairman of the Board of Governors

Step 5:

talk/write to CCMS (tel. 71261931) or WELB (tel. 02882 411411).

The Principal/Vice-Principals are available at any time to discuss matters that are causing worry or concern to parents or children.  Children are encouraged to report any worries or concerns to their class teachers/supervisors/Principal or Vice-Principals.  All concerns will be dealt with discreetly, sensitively and confidentially.

When a concern is raised, the Designated Teacher will liaise closely with and seek advice from Health and Social Services, CCMS, WELB and other relevant outside agencies to ensure that appropriate action is taken and that accurate and up-to-date information is maintained on each child.

All concerns/complaints will be investigated and parents will be informed of the outcome.

